FENTURI
DIGITAL ENVIRONMENTAL TRAINING
There's an urgent need for high quality
digital environmental training. Companies
are positioned to drive change faster than
governments and can innovate new ways
of mitigating the effects of climate change.

TOGETHER
WE CAN MAKE
A TRUE
DIFFERENCE.

FENTURI: A CREATIVE DIGITAL LEARNING AGENCY

ABOUT US
We are at the leading edge of
digital learning content design and
have developed a unique set of
methodologies and deliverables
that are disrupting how
organisations provide effective L&D
content to their employees.
We’re motivated to respond to the
defining issue of our time: the
climate crisis. Focused on the
urgent need to deliver innovative
learning solutions to organisations.

DIGITAL
ENVIRONMENTAL
TRAINING

OUR WORK
Using our digital learning
expertise and our extensive
knowledge on climate change
we built an environmental
digital learning module for one
of our global clients.

We created two climate change courses
for logistics client, DPDHL – reaching a
target audience of
half a million global
employees. The
GoGreen module
had a customer
satisfaction
rating of 4.8/5.0 and
was delivered in
both online and
offline versions. For
more information
about the case
study please visit
our website.

SUSTAINABILITY
TRAINING
3 questions that need to be answered.

QUESTION 1
Why is sustainability training
not yet mandatory as part of
CSR within companies?

QUESTION 2
Who is to blame for the current
climate crisis?

QUESTION 3
How can digital learning help
bring climate issues to life?

THE ANSWERS
These answers are only scratching the
surface of the problems we are facing.

ANSWER 1
Organisations aren't taking their CSR
policy seriously or they're unaware of
the benefits of environmental training.

ANSWER 2
In the UK 74% of people blame
business/industry for the current crisis
and a majority have an understanding
that as individuals they could all be
doing more.

ANSWER 3
Digital learning can help explore
options for positive change and
proposing practical solutions whilst
making the science understandable
and engaging.

THE FACTS
With only a decade left until the projected
1.5 rise in temperature and attitudes quickly
shifting, significant changes to our lives and
our workplaces must happen now.

10
years

85
%

61
%

of continuing to burn fossils
fuels at the current rate would
mean global temperatures
would exceed 1.5 of warming
above pre-industrial levels.
of British adults are now
concerned about global
warming and its impacts,
and majority back an
earlier UK net zero target.
of adults feel guilty for how
the industry they work in
impacts the environment causing 1 in 10 to consider
changing jobs.

TIMING

PROBLEM 1
Not everyone has time to watch
documentaries and keep up with climate
news. Especially the less newsworthy
science behind the crisis and varied
practical actions that can be taken.

PROBLEM 2
The time before the problem is
unchangeable is fast approaching and in the
meantime, the problem is getting worse.

TIMING

SOLUTION 1
Knowledge levels are varied among the
public. Implementing digital training will help
build knowledge around climate change
and an understanding of the companies set
environmental initiatives.

SOLUTION 2
We have to act now, time is against us.
Fortunately, digital training can enact large
scale change quickly and effectively.

THE BENEFITS
A list of the advantages of delivering
environmental awareness training to all
employees:

ADVANTAGE 1

ADVANTAGE 2

Drive innovation

Demonstrate
leadership

ADVANTAGE 3

ADVANTAGE 4

Build credibility
and reputation

Secure long-term
competitive
advantage and
protect future

THE BENEFITS
INCREASE EMPLOYMENT

2/3

Nearly two-thirds of US
millennials said they would
consider a company’s CSR
commitments at job offer. So,
investing in sustainability
equals a more attractive
company to work for.

SAVE MONEY

3mm

At Unilever, following
sustainability training, employees
suggested reducing the length of
end seals on PG tips bags by
3mm. This saved €47,500 and
9.3 tonnes of paper (2015-2016).

CREATE LASTING CHANGE

5p

Positive ‘social tipping points’
occurred following 5p charges on
plastic bags, and smoking ban in
public places in England (2007),
which led to a large fall in
smoking overall and plastic bag
wastage.

EMPLOYEES
what do you employees think about
digital environmental training?

HELP REDUCE YOUR
EMPLOYEES GREEN GUILT
A huge 89% of adults experience green guilt,
with 30% frequently experiencing this feeling.

TRAINING
Employees who have access to training,
development, and support are proven to be
more engaged at work and happier overall

SCIENCE-BASED
TARGETS
Training employees includes everyone in
achieving climate targets while protecting the
company brand. There is a business need to
promote sustainability training to employees,
as a low carbon strategy is tied to success.

52
%

35
%

of company executives
that have implemented
science-based targets
have seen investor
confidence boosted

of executives
agree these
targets increased
regulatory
resilience

55
%

63
%

have gained
competitive
advantage

agree it drives
innovation

ENVIRONMENTAL
TRAINING
It appears that all the information
compelling us to live a more eco-friendly
existence is working, 83% of UK adults
would say that they are conscious (42%),
or very conscious (41%) about their
environmental impact.

It's time to listen to the facts, your
employees and the government's
legislation.
For more information about
implementing bespoke digital
environmental training for your
business catered to your specific
CSR policy get in touch.
www.fenturi.com

CONTACT US
For a bespoke environmental awareness
course catered to your own environmental
policy, making sure your business is on
target for a carbon-neutral 2050.
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0117 440 1000
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hello@fenturi.com
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www.fenturi.com

